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Frontier City (Oklahoma City, Oklahoma) 

www.sixflags.com/frontiercity 

• Six Flags has 19 parks across the United States, Mexico and Canada with world-class coasters, family rides for all ages, up-close animal

encounters and thrilling water parks.

• Oklahoma City offers everything you look for in a modern metropolitan community – an abundance of the arts, excellent health care, quality

education, superb dining and so much more. From music to art and everything in between, Oklahoma City is rich in culture.

• They not only have one of the best teams in the NBA, but Thunder fans rank among NBA’s best fans in the league.

• According to Travel + Leisure, OKC metro ranked No. 5 on “America’s Friendliest Cities” list.

• USA Today released a list of “14 Places in America You Have to Visit in 2016” and Oklahoma City

*** PLEASE READ MORE INFORMATION FROM EMPLOYER PROFILE ON THE OEG WEBSITE *** 

Summer Program Organization: GeoVisions 
Type of Employer: Select Employer 

Housing: Not Provided 
Rental: $150 - $170 

Interview Place: TO BE CONFIRMED
Interview Date/Time: 18 January 2020 / 8.00 – 17.00      

Interview Type: Job Fair 
Reservation Deadline: 15 Jan 2020 

Position 
English 
Level 

Wage Job No. Description Work Duration 

Admissions and 
Tickets 

7 - 10 $8.00 4 
All positions must be upbeat, detail minded, friendly, outgoing, 
enthusiastic and able to present a professional and positive image to 
Guests. And have the ability to stand and walk for a period of time 
while bending and lifting. 

Admissions and Tickets 

• Sell parking and admissions tickets including season passes.

• Greet all guests in a friendly manner. Work a bag check and metal
detection at the gates.

• Direct traffic and parking cars as needed.
Food and Beverage Concessions 

• Prepare and serve food orders with the highest level of guest
satisfaction.

• Operate cash registers/apron.
Resort Activities Attendant 

• Encourage guests to play games and operate the games.

• Keep the game stand clean and fully stocked.
Retail Associate 

• Assisting guests with purchases, rentals and/or cashier sales
including receive payment and provide change.

• Maintain retail merchandise clean, arrange and fully stocked.
Ride Operator 

• Operate the ride safely and properly according to park rules.

• Provide guests with fun and entertaining atmosphere. 

• Job Start Period:

20 – 23 May 2020 

• Job End Period:
15 Aug - 7 Sep 2020 

• Minimum work duration:
See work dates

-------------------------------- 
Set A: 

23 May – 15 Aug 2020 

Food and 
Beverage 
Concessions 

6 - 10 $8.00 4 

Resort Activities 
Attendant 

7 - 10 $8.00 4 

Retail Associate 7 - 10 $8.00 4 

Ride Operator 6 - 10 $8.00 4 
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11501, N I35 Service Rd, Oklahoma City, OK, 73131, United States 

 

 

 

  



Section 2

DETAILED JOB INFORMATION

Site of Activity address 11501 N I35 Service Rd, Oklahoma City, OK, 73131, United States

Job Title Admissions and Tickets

Special requirements Guest Service, 
Outgoing, Cash Handling

Position details and description  Sell parking and daily admission tickets 
 Sell season passes and add-on options 
 Process season passes 
 Scan tickets and season passes to allow entry 
 Greet all Guests in a friendly manner 
 Direct traffic and parking cars as needed. 
 Work a bag check or metal detection station 
 Maintain a safe and clean environment for both Guests and Team Members 
 Pay close attention to detail 
 Compliance with all personnel policies 
 Consistent dependability throughout operating season 
 Must show our Guests hospitality at all times 
 Other duties as assigned

Department Admissions

Work schedule
Shifts may vary; Hours may be reduced depending on business

needs, weather, economic situations, your performance, sick

time and other circumstances.

Students may not work in positions requiring work hours that fall predominantly
between the hours of 10:00 p.m. and 6:00 a.m. Please be advised that at he end of the
Summer season in September participants may move to work a weekend schedule
only as the park will be closed at the end of the season. Frontier City will do all that it
can to accommodate your 35 hour average work week.

Average hours per week 35

Guaranteed salary/wage per hour before deductions
Employers of 'tipped employees' will need to pay a cash wage of

at least $2.13/hour if they claim a tip credit against their minimum

wage obligation. If an employee's tips combined with the

employer's cash wage of at least $2.13/hour do not equal the

minimum hourly wage, the employer must make up the

difference.

$8.00

Is Overtime available Yes

Overtime wage (if applicable) Employees may work overtime. Wages are paid at regular hourly rate due to federal
exemption for seasonal businesses.

Required skills  Must be at least 16 years of age 
 Ability to count and give Guest proper change 
 Ability to operate cash register and computer equipment 
 Must have good communications skills 
 Must be able to work in a team environment 
 Must be available to work nights, weekends, and holidays during park operation 
 Must be able to pass a background check (18 and over) and drug screen

Required experience  Must be able to stand, stoop, crouch, twist, push, and lift for brief and/or extended
periods of time 
 Must be able to walk comfortably throughout the course of the day over various
surfaces 
 Must be able to work in all weather conditions including exposure to direct sunlight. 
 Must be able to lift, carry, move, and/or position items weighing up to or in excess of
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50 pounds. 
 Must be able to lift and lower 25 pounds above shoulder level

English level Excellent

Supervisor Matthew Nottingham
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Section 2

DETAILED JOB INFORMATION

Site of Activity address 11501 N I35 Service Rd, Oklahoma City, OK, 73131, United States

Job Title Food and Beverage Retail Concessions

Special requirements Guest Service, Cash Handling.

Position details and description  Prepare and serve food orders, ensuring the highest level of Guest satisfaction 
 Operate cash registers/cash apron in accordance with cash handling policy 
 Ensure that all food equipment is properly used and maintained 
 Follow Serve Safe food storage and production standards 
 Maintain a Guest ready environment which include having sufficient product and a
clean environment 
 Keep all areas of assigned food stand(s) clean, safe and professional 
 Other Duties as Assigned

Department Food & Beverage

Work schedule
Shifts may vary; Hours may be reduced depending on business

needs, weather, economic situations, your performance, sick

time and other circumstances.

Students may not work in positions requiring work hours that fall predominantly
between the hours of 10:00 p.m. and 6:00 a.m. Please be advised that at he end of the
Summer season in September participants may move to work a weekend schedule
only as the park will be closed at the end of the season. Frontier City will do all that it
can to accommodate your 35 hour average work week.

Average hours per week 35

Guaranteed salary/wage per hour before deductions
Employers of 'tipped employees' will need to pay a cash wage of

at least $2.13/hour if they claim a tip credit against their minimum

wage obligation. If an employee's tips combined with the

employer's cash wage of at least $2.13/hour do not equal the

minimum hourly wage, the employer must make up the

difference.

$8.00

Is Overtime available Yes

Overtime wage (if applicable) Employees may work overtime. Wages are paid at regular hourly rate due to federal
exemption for seasonal businesses.

Required skills  Must possess good communication skills 
 Must possess basic math skills 
 Must be polite, friendly, and attentive 
 Must be reliable and trustworthy 
 Must be at least 16 years of age, some positions require applicant to be at least 18 or
21 
 Must be able to pass a background check (18 and Older) and drug screen 
 Must be willing and able to work long shifts (up to 15 Hours) as needed 
 Available to work flexible hours including nights, weekends, and holidays 
 Must be able to stand, stoop, crouch, twist, push, and lift for brief and/or extended
periods of time 
 Must be able to walk comfortably throughout the course of the day over various
surfaces 
 Must be able to work in all weather conditions including exposure to direct sunlight 
 Must be able to lift, carry, move, and/or position items weighing up to or in excess of
50 pounds 
 Must be able to lift and lower 25 pounds above shoulder level

Required experience Not Applicable
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English level Good

Supervisor Matthew Nottingham
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Section 2

DETAILED JOB INFORMATION

Site of Activity address 11501 N I35 Service Rd, Oklahoma City, OK, 73131, United States

Job Title Resort Activities Attendant

Special requirements Guest Service, Cash Handling, Outgoing

Position details and description  Encourage Guests to play games, explain the rules of the game, and observe game
play to ensure all game rules are followed. 
 Make change for guests and deposit game revenue in accordance with cash handling
policy 
 Assist supervisors with cleaning stock areas and stands 
 Keep stand fully stocked and faced, at all times 
 Maintain a safe, cleans and professional work environment, at all times 
 Other Duties as Assigned

Department Games

Work schedule
Shifts may vary; Hours may be reduced depending on business

needs, weather, economic situations, your performance, sick

time and other circumstances.

Students may not work in positions requiring work hours that fall predominantly
between the hours of 10:00 p.m. and 6:00 a.m. Please be advised that at he end of the
Summer season in September participants may move to work a weekend schedule
only as the park will be closed at the end of the season. Frontier City will do all that it
can to accommodate your 35 hour average work week.

Average hours per week 35

Guaranteed salary/wage per hour before deductions
Employers of 'tipped employees' will need to pay a cash wage of

at least $2.13/hour if they claim a tip credit against their minimum

wage obligation. If an employee's tips combined with the

employer's cash wage of at least $2.13/hour do not equal the

minimum hourly wage, the employer must make up the

difference.

$8.00

Is Overtime available Yes

Overtime wage (if applicable) Employees may work overtime. Wages are paid at regular hourly rate due to federal
exemption for seasonal businesses.

Required skills  Must possess good communication skills 
 Must possess basic math skills 
 Must be polite, friendly, and attentive 
 Must be reliable and trustworthy 
 Must be at least 16 years of age 
 Must be able to pass a background check (18 and Older) and drug screen 
 Must be willing and able to work long shifts (up to 15 Hours) as needed 
 Available to work flexible hours including nights, weekends, and holidays

Required experience  Must be able to stand, stoop, crouch, twist, push, and lift for brief and/or extended
periods of time 
 Must be able to walk comfortably throughout the course of the day over various
surfaces 
 Must be able to work in all weather conditions including exposure to direct sunlight
and extreme heat. 
 Must be able to lift, carry, move, and/or position items weighing up to or in excess of
50 pounds. 
 Must be able to lift and lower 25 pounds above shoulder level
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English level Excellent

Supervisor Matthew Nottingham
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Section 2

DETAILED JOB INFORMATION

Site of Activity address 11501 N I35 Service Rd, Oklahoma City, OK, 73131, United States

Job Title Retail Associate

Special requirements Guest Service, Cash Handling

Position details and description  Assist Guests with purchases, rentals and/or cashier sales by totaling charges and
tax, receiving payment, and providing change as necessary 
 Stock, arrange, clean, and maintain retail merchandise, rental equipment, and
supplies 
 Assist during inventory routines 
 Price-mark retail merchandise 
 Maintain a cash drawer or apron in accordance with cash handling policy 
 Other duties as assigned

Department Retail

Work schedule
Shifts may vary; Hours may be reduced depending on business

needs, weather, economic situations, your performance, sick

time and other circumstances.

Students may not work in positions requiring work hours that fall predominantly
between the hours of 10:00 p.m. and 6:00 a.m. Please be advised that at he end of the
Summer season in September participants may move to work a weekend schedule
only as the park will be closed at the end of the season. Frontier City will do all that it
can to accommodate your 35 hour average work week.

Average hours per week 35-40

Guaranteed salary/wage per hour before deductions
Employers of 'tipped employees' will need to pay a cash wage of

at least $2.13/hour if they claim a tip credit against their minimum

wage obligation. If an employee's tips combined with the

employer's cash wage of at least $2.13/hour do not equal the

minimum hourly wage, the employer must make up the

difference.

$8.00

Is Overtime available Yes

Overtime wage (if applicable) Employees may work overtime. Wages are paid at regular hourly rate due to federal
exemption for seasonal businesses.

Required skills  Must possess good communication skills 
 Must possess basic math skills 
 Must be polite, friendly, and attentive 
 Must be reliable and trustworthy 
 Must be at least 16 years of age, some positions require applicant to be at least 18 or
21 
 Must be able to pass a background check (18 and Older) and drug screen 
 Must be willing and able to work long shifts (up to 15 Hours) as needed 
 Available to work flexible hours including nights, weekends, and holidays 
 Must be able to stand, stoop, crouch, twist, push, and lift for brief and/or extended
periods of time 
 Must be able to walk comfortably throughout the course of the day over various
surfaces 
 Must be able to work in all weather conditions including exposure to direct sunlight. 
 Must be able to lift, carry, move, and/or position items weighing up to or more than 50
pounds. 
 Must be able to lift and lower 25 pounds above shoulder level

Required experience Not Applicable
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English level Excellent

Supervisor Matthew Nottingham
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Section 2

DETAILED JOB INFORMATION

Site of Activity address 11501 N I35 Service Rd, Oklahoma City, OK, 73131, United States

Job Title Ride Operator

Special requirements Guest Service, Outgoing

Position details and description  Operate the ride both safely and properly with a focus on Guest safety 
 Provide Guests with a safe, clean, fun and entertaining atmosphere through direct
and professional contact 
 Communicate ride and park rules properly, through safety spiels and direct
communication 
 Maintain cleanliness of work and ride area 
 Pay close attention to detail 
 Compliance with all personnel policies 
 Consistent dependability throughout operating season. 
 Other duties as assigned

Department Rides

Work schedule
Shifts may vary; Hours may be reduced depending on business

needs, weather, economic situations, your performance, sick

time and other circumstances.

Students may not work in positions requiring work hours that fall predominantly
between the hours of 10:00 p.m. and 6:00 a.m. Please be advised that at he end of the
Summer season in September participants may move to work a weekend schedule
only as the park will be closed at the end of the season. Frontier City will do all that it
can to accommodate your 35 hour average work week.

Average hours per week 35

Guaranteed salary/wage per hour before deductions
Employers of 'tipped employees' will need to pay a cash wage of

at least $2.13/hour if they claim a tip credit against their minimum

wage obligation. If an employee's tips combined with the

employer's cash wage of at least $2.13/hour do not equal the

minimum hourly wage, the employer must make up the

difference.

$8.00

Is Overtime available Yes

Overtime wage (if applicable) Employees may work overtime. Wages are paid at regular hourly rate due to federal
exemption for seasonal businesses.

Required skills  Must be at least 16 years of age 
 Must have good communication skills 
 Must be able to communicate with Guests and other employees effectively 
 Must be able to hear and understand ride noises, signals, ride codes, and Guests'
concerns/distresses 
 Must be able to work in a team environment 
 Must be available to work nights, weekends, and holidays during park operation 
 Must be able to pass a background check (18 and older), and drug screen

Required experience  Must be able to stand, stoop, crouch, twist, push, and lift for brief and/or extended
periods of time 
 Must be able to walk comfortably throughout the course of the day over various
surfaces 
 Must be able to work in all weather conditions including exposure to direct sunlight. 
 Must be able to lift, carry, move, and/or position items weighing up to or in excess of
50 pounds. 
 Must be able to lift and lower 25 pounds above shoulder level
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English level Good

Supervisor Matthew Nottingham
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Section 3

POSITION REQUIREMENTS

Grooming

Grooming standards YOUR LOOK AT WORK 
All staff members are expected to dress in a professional, business-like manner that is
appropriate to the job and duties they 
are performing. Good grooming is required as it makes the statement to guests and
co-workers that we are proud to be part of 
the Six Flags family of parks. 
Our grooming standards are established to insure a consistent and uniform
appearance of our team members. Remember 
that the guests’ perception of your appearance is just as important as their perception
of the park’s appearance. All staff 
members are required to be neatly groomed at all times. 
If you have questions regarding the following guidelines and standards, please contact
your department manager or Human 
Resources. 
If you believe that you may require an exception to the Six Flags grooming standards
due to a medical, a religious, or 
another reason, please contact Human Resources. 
The Look Of Success 
Our reputation for outstanding staff members stems not only from the way we act but,
just as importantly, from how we 
appear. Whether you’re working behind the scenes or in with the guests, you must look
the part. A wholesome, fresh look is a 
pleasant reminder of the first-class entertainment we provide at Six Flags. Please keep
in mind that our grooming standard is 
conservative in nature. It is not the purpose nor is it the goal of the grooming policy to
routinely include and embrace new 
styles as they come and go. Revisions, if any, to the grooming policy will be made after
careful review and consideration and 
in measured steps. 
General Dress Policies 
As a Team Member you are a major part of the themed environment which enhances
the Guest experience. We create a 
welcoming atmosphere through everything we do and your appearance is an important
part of that look. Please be sure that: 
• You wear the uniform and items issued to you. This includes name tags and any
applicable safety related apparel; 
• Your uniform or personal attire must be clean and pressed before you begin work.
You will not be allowed to work in 
soiled, wrinkled clothing; 
• Your uniforms and personal attire must fit appropriately. No oversized, tight fitting,
clinging or revealing uniforms or 
personal attire will be allowed. Shirts designed to be tucked in are to be tucked in
unless otherwise directed. 
• A neat, fresh appearance is a must so please finish your personal grooming before
stepping out on stage in front of our 
Guests; 
• Proper undergarments must be worn at all times; 
• Undergarments are not to be visible with the exception of plain t-shirt; 
• The use of deodorant is required due to the close contact with guests and fellow
employees. Perfumes and colognes 
should be limited; 
• Shoes are to be those specified for the uniform. 
On non-operational days or when assigned duties dictate, employees may be given
permission to wear non-uniform items. 
When this occurs, clothing worn must be conservative, well-kept and appropriate for a
work setting. Shirts for male 
employees must have a collar; no t-shirts. Sleeveless shirts or bare midriffs are not
permitted. Closed toed shoes are 
required. 
You will be issued wardrobe instructions, which are to be followed with considerable
care. It is your 
personal responsibility to see that the highest condition of neatness and cleanliness
prevail at all times. 
Failing to do so will detract from the atmosphere that we all work to create. 
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Lost uniforms items may only be replaced with authorized wardrobe items. Contact the
Human 
Resources or Wardrobe Department for replacement uniforms. 
Hats/Visors/Scarves 
May not be worn unless part of the approved uniform. Hats/scarves may be required
when working in 
food or drink areas per State and County health codes. Hats and visors when worn
must be worn so 
that the bill faces forward, reaches the middle of the forehead and is parallel to the
ground. 
Your Look At Work 
32 
Grooming For All Team Members 
Nametags Your supervisor will notify you when you are required to wear a nametag.
When worn, the nametag is an 
important part of the uniform. It helps identify you as a park employee both to our
guests and your fellow workers. Please keep 
track of your nametag and wear it with pride. The following guidelines apply to
nametags: 
Sunglasses It is important for you to always maintain good eye contact with our guests.
For this reason, only staff members 
working outside may wear sunglasses while on duty. Sunglasses must be conservative
in style, not mirrored, and complement your 
dress or uniform. If you have a question regarding sunglasses, please contact your
supervisor. 
Tattoos Visible tattoos on or above the neck are not permitted. One small visible tattoo
is permitted below the neck. Permissible 
tattoos would include a band (on a single wrist or ankle) less than ¾” inch in width or a
single tattoo (or cluster of tattoos) no 
larger than 2” by 2”. All other tattoos must be effectively and consistently covered by
cosmetics, sleeves or wraps. If covering 
tattoos, employees may wear a white, black or uniform color matching long sleeve t-
shirt under their uniform shirt and/or long 
pants. 
If worn, a long sleeve t-shirt1 must be a single color without design or lettering that
complements what is worn. 
Tattoos may not be a distraction from the uniform. Tattoos that the Company may
deem a violation of its anti-discrimination and 
harassment policies are not permitted. This may include, but are not limited to any
tattoo that may be perceived as discriminatory 
based on race, color, religion, sex, national origin or ancestry, creed, age, sexual
orientation or any other basis proscribed by 
applicable non-discrimination laws or Company policy. 
• Your nametag must be worn straight, neatly and visibly on your uniform whenever
you 
are working. 
• Defacing a nametag in any manner is not permitted. 
• Any nametag received in previous years may not be worn. 
• Wearing your nametag on street clothes is not permitted, unless you are instructed to
do 
so by your department manager. 
• Do not wear your nametag while off duty. 
• Do not place watches, rings, rubber bands, decals or other non-approved items on
your 
nametag. 
• If your nametag is broken, please have it replaced immediately. 
• If your nametag is lost or stolen, you must report it and have it replaced immediately. 
Six Flags utilizes nametags of different colors to aide in its important adherence to
Child 
Labor laws. The following colors are used: 
• Yellow – Team Members 15 years of age or younger 
• Orange – Team Members 16 to 17 years of age 
• White – Team Members 18 or older 
Wearing a nametag not authorized for your age grouping may be cause for disciplinary
action up to and including termination. 
Bracelets Up to one bracelet per wrist may be worn if they are no wider that 1”, are 
conservative or uniform matching color(s) and fit securely. Bracelets, if worn, may not
have loose 
extensions, sharp points, studs, inappropriate wording or images. Some positions may
not allow 
bracelets due to safety or health code reasons. 
Piercings No visible piercings, other than earrings for female employees, are permitted.
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Ear 
cuffs and gauges are not permitted. 
ID Cards Unless notified to the contrary, employee ID’s must be visible whenever
employees 
are on property. 
Applicable Health and Safety Codes In any case where applicable Health and/or 
Safety codes and/or practices apply, these will override the Grooming Guidelines. 
1If worn, a long sleeve t-shirt must be a single color without design or lettering that
complements what is worn. 
33 
Team Member Grooming 
Hair 
Appearance: Hair is to be clean and well groomed. 
Length: Provided it is neatly groomed, hair for male employees may extend to the
bottom of the ear lobe, extend to the bottom 
of a regular shirt collar and to above the top of the eyebrows. 
Sideburns: Sideburns should follow the natural contour of the face and not extend
below the bottom of the earlobe. 
Extreme hairstyles are not permitted. This includes, but is not limited to, unnatural
colors, tails, partially shaved heads, 
shaved patterns, dreadlocks, exaggerated and/or extreme variations in length from
side to side, vision-impairing styles and those 
with extreme heights that may detract from our park experience. Toupees and
hairpieces are permitted, provided they are natural 
looking, within grooming guidelines and do not pose a safety hazard. Any hairstyle that,
in the opinion of the Company, 
detracts or takes away from park theming will not be permitted. 
Hair may not be pinned or tucked to hide its length or other grooming standards
violations. Hair may be braided provided it is 
in straight, even rows. Beads and ornaments of any kind are not permitted. 
Beards, goatees and mustaches are permitted subject to the following: 
• Must be well groomed without patches; 
• Mustaches may not extend past the corners of the mouth or below the lines of the
upper lip; 
• Beards and goatees must be trimmed to conform to the chin and jaw line and may not
exceed 1/4” in length2 ; and 
• Only mustaches are permitted in Culinary and food preparation positions. 
At all times exaggerated beard, goatee or mustache styles are not permitted. For the
purposes of this policy a goatee is facial 
hair incorporating the hair on a man’s chin and mustache with a connective line of
facial hair from the mustache to the chin. A 
beard will also incorporate a mustache with a connective line of facial hair from the
mustache to the beard. 
Fingernails 
Fingernails are to be kept clean and neatly trimmed and should not extend past the
end of the finger. 
Jewelry 
Necklaces: If a necklace is worn, it is to be worn under the uniform shirt, be
conservative and not distract from the uniform. 
Rings: Rings are limited to two and must be small, with no more than one per hand, not
wider than the finger’s width and no 
dangling ornaments. Some positions may not be allowed to wear rings for safety
purposes. 
Body Jewelry: Earrings and visible body piercing are not permitted. 
Watches: One conservative wristwatch may be worn. Watches may not dangle for
safety purposes 
or detract from your uniform or dress. 
FEMALES 
Hair 
Appearance: Hair should be clean and neatly arranged. 
Length: Long hair may be required to be pulled back behind the shoulders for health or
safety reasons. Hair may not extend 
out or upward more than two inches from the scalp. Free hanging ponytails and braids
are permitted provided they are 
pulled back from the face, are worn at the back of the head, and are secured with a
small hair accessory that compliments 
your uniform. 
Hairpieces and wigs are permitted, provided they are natural looking, within grooming
guidelines and do not pose a safety 
hazard. 
Beads, rollers and ornaments of any kind are not permitted. 
Extreme hairstyles are not permitted. This includes, but is not limited to, unnatural
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colors, tails, partially shaved heads, 
shaved patterns, dreadlocks, exaggerated and/or extreme variations in length from
side to side, vision-impairing styles and 
those with extreme heights that may detract from our park experience. 
2 For the purposes of this policy a goatee is facial hair incorporating the hair on a
man’s chin and mustache with a connective line of facial hair from the 
mustache to the chin. A beard will also incorporate a mustache with a connective line of
facial hair from the mustache to the beard. 
SPECIFIC GROOMING ITEMS 
MALES 
34 
Jewelry 
Necklaces: Employees are limited to one conservative necklace. 
Rings: Rings are limited to two and must be small, with no more than one per hand,
(wedding sets are considered to be one ring), 
not wider than the finger’s width and no dangling ornaments. 
Earrings: Earrings are limited to two matching pairs no larger than the size of a quarter.
Gold silver, pearl or diamond studs are 
permitted. All earrings must be worn at the bottom of the earlobe and hoops are NOT
permitted. 
Body Jewelry: Visible body piercing are not permitted. 
Watches: One conservative wristwatch may be worn. Watches may not dangle for
safety purposes or detract from your uniform 
or dress. 
Fingernails 
Fingernails should be kept clean and neatly trimmed so they are no longer than one-
quarter inch past the end of the finger. Nail 
polish, if worn may only be conservative, solid colors with no decals, charms,
airbrushing, etc. 3 In some states due to health code 
requirements, food service employees are not allowed to wear nail polish or artificial
nails, and fingernails may not extend past the 
end of the finger. If visible, the same applies to toenails. 
Additional Grooming Items for the Office Team 
All attire must fit appropriately and be within acceptable business standards. Fabrics
should be those traditionally acceptable for 
business and not be overly tight or clinging. T-shirts, blue jeans4 , shorts, and other
casual sportswear are not acceptable. Casual 
footwear, such as athletic shoes, is not considered acceptable business attire. Nor are
work boots of any fashion. 
Males: Personal attire such as a short or long-sleeve shirt, tie (if appropriate), and
trousers fits the Six Flags look. 
Dress shoes and socks are required. 
Females: Personal attire such as skirts, suits, dresses, blouses and slacks are part of
the Six Flags look. No more than two 
necklaces may be worn at one time. They should blend easily with one another and
with the outfit. Necklaces should be in good 
business taste and should not exceed 30 inches. If the chain has a pendant, the
pendant should not exceed two inches in diameter. 
A simple pin or brooch in good business taste is acceptable. Ankle bracelets are not
acceptable. Hoop 
earrings no larger than the size of a quarter are acceptable. 
Grooming Guideline Exceptions 
Six Flags is proud of the many different people that work for us. Our diversity enriches
our work place and adds to our success. 
Given our diversity we understand that exceptions may need to be made to our
grooming standards for medical, religious or other 
reasons. In these case, Six Flags will endeavor to reasonably accommodate these
exceptions. The Human Resources department 
must be notified of any requested accommodation(s). Employees should be 
able to document the basis for their requests. Various department guidelines may exist
for the 
purpose of Federal, state or local regulations and safety guidelines and these may
affect the 
accommodations that the Company can reasonably make. 
Conduct While Working 
Your total appearance, second only to your “Guest First” attitude will be our guests’ 
most lasting impression of Six Flags. Remember to never eat, drink, chew gum or 
tobacco, or smoke while at any work location in front of our guests or areas guests 
may access (except where otherwise approved and authorized). Smoking and the 
use of nicotine/tobacco products is allowed only in designated employee smoking 
areas. 
The showing of personal affection in view of our guests is not acceptable (i.e., 
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hugging, holding hands etc.) 
Clarifications 
This policy cannot anticipate all fashion trends and the following is used to enforce the 
Company’s Image and Grooming standards. Any questions concerning the clarification 
a particular item should be referred to Human Resources. Human Resources has the 
ultimate approval and disapproval of all dress code, medical exceptions, problems, 
clarifications and concerns. 
3 If visible, the same applies to toenails. 
4 Jeans and/or other denim attire may be authorized at specific locations for specific
periods of time. 
Team Member Grooming 
35

Dress code Khaki Pants or Shorts (no cargo pockets), polos to be purchased from park. Denim
may be worn in Admissions only, shirts to be purchased at park. Aquatics Uniform to be
purchased upon arrival at park. All employees should wear non-slip shoes. 
Pants, appropriate footwear. All other uniform items are available for purchase

No facial piercings. Hair must be neat and natural color.

Uniform provided? Yes

Cost to EV Polos/shirts 10-15 per shirt. Aquatics uniform up to $45 with shirt shorts and swimsuit.

When is uniform fee due Payroll deducted

Screening

Host Entity will require a drug test Yes

Host Entity will provide the drug test Yes

Description of drug screening policy Frontier City is a drug free workplace. We perform pre- employment screens for all
safety sensitive positions (Rides/Aquatics). Random, For Cause, and Post Accident
testing may be conducted as well for all employees.

Will EV incur a cost for screening No

Cost to EV (if applicable) None

When is screening fee due None

Payment

Payment schedule bi_weekly

Allowances, bonuses, and/or incentives Not Applicable

Estimated tips Not Applicable

Description Not Applicable

Training / Orientation

Host Entity provides training/orientation Yes

Description on the job training

Will EV be paid during training/orientation Yes
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Length of training/orientation on the job training

Will EV incur a cost for training/orientation No

Cost to studen Not Applicable

When is training fee due Not Applicable
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Section 4

HOUSING INFORMATION
If company provided housing or temporary housing is not offered, students will need to secure housing after they have accepted the job offer.

Housing Lead 1

Housing model Participant arranged

Gender requirement Any

Housing type Hotel

Housing name Super 8 Frontier City

Contact name Kumar

Address 11935 N I- 35 Service Rd,Oklahoma City,OK,73131

E-mail Kthakkat.1983@gmail.com or Rvpatel5608@yahoo.com

Phone (800) 454-3213

Web Address https://www.wyndhamhotels.com/super-8/oklahoma-city-oklahoma/super-8-oklahoma-
frontier-city/overview

Weekly cost/rent per EV 170.0

Is weekly cost/rent payroll deducted? No

Housing deposit 0.0

Is housing deposit payroll deducted? No

Is deposit refundable Yes

Deposit refund policy 0

Can housing be co-ed Yes

Is renters insurance required 0

Housing amenities Not Applicable

Distance between work site and housing 0.2 miles

Transportation details Participants will be able to walk to work from this housing location.

Description Our Super 8 Oklahoma/Frontier City hotel is located off I-35 and I-44. Near Frontier
City amusement park, we are less than 20 miles from downtown Oklahoma City and
seven miles from Edmond. We provide friendly service and easy access to area
attractions.
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Number of beds per room 2

Number of bedrooms 2

Students per property 2

Students per room 2

Bathrooms per property 1

Bedding and towels Yes

Cost of bedding and towels 0.0

Bedding and towel payment due Not Applicable

Kitchen facilities Not Applicable

Additional items must bring Not Applicable

Additional comments The rent is subject to change depending on the length of your stay at Super 8.

Included in cost Price of the room per night, free breakfast, and wifi.

Administration fee 0.0

Administration feed due 0.0

Housing deposit due The housing deposit is not applicable at this time - For more information on the
housing deposit please contact the Super 8 Frontier City.

Housing deposit refundable Yes

Further information on housing refund policy The housing deposit may or may not be refundable depending on the rules and
regulations of the housing vendor.

Lease required No
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Section 5

ARRIVAL INSTRUCTIONS
Geovisions provides Orientation to all students either in the student's home country or in the United States. If students attend Orientation in their
home country, they will travel directly to the Host Entity upon arrival. If students attend Orientation in the U.S., they will travel to the Host Entity
after Orientation is completed.

Closest port of entry airport Will Rogers World Airport - OKC

Nearest airport to site of activity Will Rogers World Airport - OKC

Airport/bus/train pickup provided No

General arrival instructions There is no obligation to take the first taxi or shuttle in line. Before you choose a taxi,
ask the driver for an estimated cost to take you from the airport to your housing. If you
want to use Lyft/Uber, the pickup area for Lyft/Uber is on the upper level “Departures”
area. The area is marked as "TNC Pick Up". If you are arriving with a group, you may
want to consider AIRPORT EXPRESS 405-681-3311, www.airportexpressokc.com. Visit
website for fares and to book your ride online or call (405) 681-3311 / Toll Free (877)
688-3311. You may also want to consider OKLAHOMA SHUTTLE 405-428-4441,
www.oklahomashuttle.com Visit website for fares and to book your ride online. 
Taxi: follow the signs to the Taxi Stand at the airport 
Uber: Smart phone app – download prior to arrival 
Lyft: Smart phone app – download prior to arrival

Employer email: mkuper@sftp.com

Arrival pick-up cost 0.0

Should EV contact Host Entity before arrival Yes

Upon arrival, EV should report Michelle Kuper

Phone number 405.478.2140 x 204
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Section 6

ADDITIONAL INFORMATION

Social Security Information

Address of the nearest social security office 12301 N Kelley Ave, Oklahoma City, OK 73131

Distance of SSO from SOA 4.2 miles

Will Host Entity provide transportation to the nearest
Social Security office

No

Will Host Entity help EV make copies of the necessary
documents

No

Other Social Security assistance provided None

Section 7

POTENTIAL CULTURAL ACTIVITIES

Employee Parties

Trip to the Zoo

Cowboy Museum

Baseball Game

OKCZOO.ORG; nationalcowboymuseum.org; milb.com/index.jsp?sid=t238
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