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Wild Waves Theme & Water Park (Federal Way, Washington) 

www.wildwaves.com 

• Wild Waves Theme and Water Park, the Pacific Northwest’s largest combination theme and water park, offers 70 acres of classic thrill rides plus 
the region’s best outdoor water park. Wild Waves Theme and Water Park features more than 50 rides and slides including the 75-foot tall, 50-
mph TimberHawk-Ride of Prey wooden coaster and massive, triple-tube Mountain Dew Slide Complex. 

• Located in Federal Way, just 30 minutes from downtown Seattle and 15 minutes from Tacoma. 

• 10-minute drive to the outlet and shopping area. Just only 2 hour drive to Mt.Rainier National Park. 
Premier Parks, LLC operates 11 theme and water parks across the US and Canada.  The company has a proven record of dramatically improving 

underperforming parks and currently operates more water parks than any other company in the United States and North America. 

• Please find your own housing. After you’ve arrived to your housing and get checked in, please go and check in with your employer. You will be 
able to check in with Wild Waves depending on the start date as designated by your visa.   

• Please see the dates and times in which you can check in with Wild Waves: A. May 20th at 10am / B. May 27th at 10am / C. June 10th at 11am 
 

*** PLEASE READ MORE INFORMATION FROM EMPLOYER PROFILE ON THE OEG WEBSITE *** 

Summer Program Organization: GeoVisions 
Type of Employer: Select Employer 

Housing: Not Provided 
Rental: $100 - $150 

Interview Place: TO BE CONFIRMED                                   
Interview Date/Time: 18 January 2020 / 8.00 – 17.00                                

Interview Type: Job Fair 
Reservation Deadline: 25 Dec 2019 

Position 
English 
Level 

Wage Job No. Description Work Duration 

Lifeguard 
(Special Facilities) 

7 - 10 $14.75 5 

• The employee is often required to swim and perform rescues in 
the course of his or her lifeguard duties as outline in the Ellis & 
Associate lifeguard training program. Specific vision abilities 
required by this job include close vision, distance vision, color 
vision, peripheral vision, depth perception, and ability to adjust 
focus. 

• Possess or ability to obtain an ILTP Shallow Water Guard License 
through Ellis & Associates. ILTP Licenses contain written and 
physical components in training. 

Lifeguard (Special Facilities) 

• Special Facilities Guard: In the physical portion, you must be  able  
to  swim  200  yards using the crawl-stroke and/or breast-stroke; 
then, separately using a surface, feet-first dive to the bottom of a 
12’ pool, recover a 10 lb brick bringing it to the surface, release 
the brick and then tread water for 2 minutes without use of your  
arms/hands  while keeping the water level between your chin and 
nose. Ability to communicate effectively and appropriately with 
guests, co-workers and management. Ability to multi-task, 
prioritize and manage time effectively. Ability to work varied shifts, 
including nights, weekends and holidays. 

Lifeguard (Shallow Water) 

• Shallow Water Guard: In the physical portion, you must be able to 
swim  for  50  yards, using either the breast-stroke and/or crawl-
stroke, swim beneath the surface for a distance of 15 feet, pick up 
a 10lb brick and stand while holding the brick. 

• Job Start Period: 

20 – 27 May 2020 

 

• Job End Period: 
31 August – 7 Sep 2020 
 

• Minimum work duration: 
See work dates 

-------------------------------- 
Set A: 

20 May - 31 August 2020 
 

Set B: 
27 May - 31 August 2020 

Lifeguard 
(Shallow Water) 

7 - 10 $14.25 5 

Food and 
Beverage Retail 
Concessions 

6 - 10 $13.50 10 

• The employee is occasionally required to sit and climb or balance. 
The employee must regularly lift and/or move up to ten pounds, 
frequently lift and/or move up to fifty pounds. Specific vision 
abilities required by this job include close vision, distance vision, 
color vision, peripheral vision, depth perception, and ability to 
adjust focus. 

• Ability to multi-task, prioritize and manage time effectively. Ability 
to work varied shifts, including nights, weekends and holidays. 

Food and Beverage Retail Concessions 

• Strong guest service skills. Must possess or ability to obtain a valid 
WA State Food Handler’s Card. Prior cash register and/or money 
handling experience plus.  

Ride Operator 

• While performing the duties of this job, the employee is exposed 
to weather conditions prevalent at the time. The noise level is 
generally moderate to high. 

 

• Job Start Period: 

27 May – 10 June 2020 

 

• Job End Period: 
31 Aug – 7 Sep 2020 
 

• Minimum work duration: 
See work dates 

-------------------------------- 
Set B: 

27 May - 31 August 2020 
 

Set C: 
10 June - 31 August 2020 

Ride Operator 6 - 10 $13.50 2 
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Section 2

DETAILED JOB INFORMATION

Site of Activity address 36201 Enchanted Parkway S, Federal Way, WA, 98003, United States

Job Title Food and Beverage Retail Concessions

Special requirements The physical demands described here are representative of those that must be met by
an employee to successfully perform the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the
essential functions. 
฀ While performing the duties of this job, the employee is regularly required to use
hands to finger, handle, or feel; reach with hands and arms; and talk or hear. The
employee frequently is required to stand; walk; and stoop, kneel, crouch or crawl. The
employee is occasionally required to sit and climb or balance. The employee must
regularly lift and/or move up to ten pounds, frequently lift and/or move up to fifty
pounds. Specific vision abilities required by this job include close vision, distance vision,
color vision, peripheral vision, depth perception, and ability to adjust focus. 
฀ Work environment: While performing the duties of this job, the employee is exposed
to weather conditions prevalent at the time. The noise level is generally moderate to
high.

Position details and description Food services 
(Please see attached position description)

Department Food Service

Work schedule
Shifts may vary; Hours may be reduced depending on business

needs, weather, economic situations, your performance, sick

time and other circumstances.

Students may not work in positions requiring work hours that fall predominantly
between the hours of 10:00 p.m. and 6:00 a.m. Participants will also be required to
work during the weekends - Please note that schedules will vary depending on the
position you are placed. Please also note that if participants would like to apply for a
second job, their second job schedule cannot interfere with their primary job schedule.
Your primary job schedule will have fluctuating days and hours. If you require time off
please coordinate with your supervisor at least two weeks in advance of your
requested time off.

Average hours per week 32

Guaranteed salary/wage per hour before deductions
Employers of 'tipped employees' will need to pay a cash wage of

at least $2.13/hour if they claim a tip credit against their minimum

wage obligation. If an employee's tips combined with the

employer's cash wage of at least $2.13/hour do not equal the

minimum hourly wage, the employer must make up the

difference.

$13.50

Is Overtime available Yes

Overtime wage (if applicable) Time and ½ after 40 hours of work during a Monday – Sunday period. Overtime will be
offered on a limited basis and is determined by the business needs of Wild Waves.
Overtime must be approved by your supervisor as well.

Required skills ฀ Strong guest service skills. 
฀ Must possess or ability to obtain a valid WA State Food Handler’s Card. 
Please visit www.foodworkercard.wa.gov to obtain a WA State Food Handler's Card. 
฀ Prior cash register and/or money handling experience plus. 
฀ Ability to communicate effectively and appropriately with guests, co-workers and
management. 
฀ Ability to multi-task, prioritize and manage time effectively. 
฀ Ability to work varied shifts including; nights, weekends and holidays
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Required experience Not Applicable

English level Excellent

Supervisor Mary Bigham
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Section 3

POSITION REQUIREMENTS

Grooming

Grooming standards Please review all job offer details on grooming standards. Each individual position may
have similar grooming standards and different uniform obligations.

Dress code No facial piercings with exception of small stud nose ring. Long hair may need to be
pulled back, depending on position.

Dress code will Depend on position

Uniform provided? Yes

Cost to EV Not Applicable

When is uniform fee due Not Applicable

Screening

Host Entity will require a drug test No

Host Entity will provide the drug test Yes

Description of drug screening policy Drug-Free Workplace including marijuana. If there is reasonable suspicion or post
incident and random test.

Will EV incur a cost for screening No

Cost to EV (if applicable) 0.0

When is screening fee due Not applicable

Payment

Payment schedule bi_weekly

Allowances, bonuses, and/or incentives Not Applicable

Estimated tips Not Applicable

Description Not Applicable

Training / Orientation

Host Entity provides training/orientation Yes

Description Paid training prior to starting work

Will EV be paid during training/orientation Yes

Length of training/orientation Please review all online training material prior to arrival in order to be set up for
success when you begin working at Wild Waves.

Will EV incur a cost for training/orientation No

Page: 5 of 10 Job order 508 13 December 2019 02:05



Cost to studen Not Applicable

When is training fee due Not Applicable
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Section 4

HOUSING INFORMATION
If company provided housing or temporary housing is not offered, students will need to secure housing after they have accepted the job offer.

Does Host Entity provide temporary housing? No

Duration of temporary housing< Not Applicable

Cost of temporary housing 0.0

Housing Lead 1

Housing model Participant arranged

Gender requirement Any

Housing type Hotel

Housing name Extended Stay America

Contact name Guest Services

Address 400 S. 320th St.,Federal Way,WA,98003

E-mail sfw@extendedstay.com

Phone 253 946 0553

Web Address https://www.extendedstayamerica.com/hotels/wa/seattle/federal-way

Weekly cost/rent per EV 0.0

Is weekly cost/rent payroll deducted? No

Housing deposit 0.0

Is housing deposit payroll deducted? No

Is deposit refundable Yes

Deposit refund policy 0

Can housing be co-ed No

Is renters insurance required 0

Housing amenities Occupied guest rooms with pets are similarly cleaned monthly in the event of a long-
term stay. WIFI

Description Welcome to Extended Stay America - Seattle - Federal Way. The city of Seattle was
once known as a hub for the nation's largest logging industry. Reserve your spacious
suite at Extended Stay America and feel right at home with our on-site laundry facilities

Page: 7 of 10 Job order 508 13 December 2019 02:05



and a fully equipped kitchen in every room.

Number of beds per room 2

Number of bedrooms 1

Students per property 4

Students per room 4

Bathrooms per property 1

Bedding and towels Yes

Kitchen facilities Fully equipped kitchen with refrigerator, stovetop, microwave, coffee maker, cooking
utensils, dishes, and cutlery

Included in cost Wireless internet access available in all rooms. 
Free grab-and-go breakfast 
Flat screen TV's in all rooms

Administration fee 0.0

Housing deposit due Upon Arrival

Housing deposit refundable Yes

Lease required No
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Section 5

ARRIVAL INSTRUCTIONS
Geovisions provides Orientation to all students either in the student's home country or in the United States. If students attend Orientation in their
home country, they will travel directly to the Host Entity upon arrival. If students attend Orientation in the U.S., they will travel to the Host Entity
after Orientation is completed.

Closest port of entry airport Seattle Tacoma International Airport

Nearest airport to site of activity Seattle Tacoma International Airport

Airport/bus/train pickup provided No

General arrival instructions Please exit the airport and either contact Uber or use a taxi after following the signs to
the taxi stand in the parking garage. You can also use the public bus by finding more
information here: http://tripplanner.kingcounty.gov/ and you can use an airport shuttle
by finding more information here: https://shuttleexpress.com/ 
Depending on where you live you may want to look into the following for transportation
from your housing to Wild Waves: 
• King County Metro Bus – we are on the 402 line 
https://kingcounty.gov/depts/transportation/metro/schedules-maps.aspx 
• Pierce County Metro Bus 
https://www.piercetransit.org/pierce-transit-routes/ 
• Bicycles (Pawn Shops, Goodwill, Desert Industries, Craigslist – may offer cheap
bikes) 
• Walking 
• Sounder Train (Stations in Puyallup, Tacoma & Seattle) – does not go to Wild Waves 
• Light Rail (Stations in Burien, Airport, Seattle) – does not go to Wild Waves 
• Uber (must download the app and have access to the internet)

Housing Address: 
Please find your own housing based on the leads provided and send housing details to
GeoVisions. After you’ve arrived to your housing and get checked in, please go and
check in with your employer. You will be able to check in with Wild Waves depending
on the start date as designated by your visa. Please see the dates and times in which
you can check in with Wild Waves: 
• May 20th at 10am at the HR Office at Wild Waves 
• May 27th at 10am at the HR Office at Wild Waves 
• June 10th at 11am at the HR Office at Wild Waves 
Park Address: 36201 Enchanted Parkway S., Federal Way, WA 98003 
The HR Office is next to the yellow roller coaster in the Employee Parking Lot. 
Make sure to bring the following items with you: 
• Passport with visa 
• DS-2019 Form 
• I-94 Form 
• Social Security Card (if you already have one) 
Please call or email Mary Bigham if you have any questions or concerns at
mbigham@wildwaves.com or 253-661-8027.

Arrival pick-up cost 0.0

Should EV contact Host Entity before arrival Yes

Upon arrival, EV should report Mary Bigham

Phone number 253 661 8027

Preferred arrival days Arrival dates are specified in Arrival Description

Preferred arrival times Arrival times are specified in Arrival Description
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Section 6

ADDITIONAL INFORMATION

Social Security Information

Address of the nearest social security office Not Applicable

Distance of SSO from SOA Not Applicable

Will Host Entity provide transportation to the nearest
Social Security office

No

Will Host Entity help EV make copies of the necessary
documents

Yes

Other Social Security assistance provided Not Applicable

Section 7

POTENTIAL CULTURAL ACTIVITIES

Hiking in or around Seattle

Sight seeing Seattle

Going to a local baseball game

Visiting State Parks
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Section 2

DETAILED JOB INFORMATION

Site of Activity address 36201 Enchanted Parkway S, Federal Way, WA, 98003, United States

Job Title Ride Operator

Special requirements The physical demands described here are representative of those that must be met by
an employee to successfully perform the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the
essential functions. 
฀ While performing the duties of this job, the employee is regularly required to use
hands to finger, handle, or feel; reach with hands and arms; and talk or hear. The
employee frequently is required to stand; walk; and stoop, kneel, crouch or crawl. The
employee is occasionally required to sit and climb or balance. The employee must
regularly lift and/or move up to ten pounds, frequently lift and/or move up to fifty
pounds. Specific vision abilities required by this job include close vision, distance vision,
color vision, peripheral vision, depth perception, and ability to adjust focus. 
฀ Work environment: While performing the duties of this job, the employee is exposed
to weather conditions prevalent at the time. The noise level is generally moderate to
high.

Position details and description Ride operator - 
(Please see attached position description)

Department Ride Operations

Work schedule
Shifts may vary; Hours may be reduced depending on business

needs, weather, economic situations, your performance, sick

time and other circumstances.

Students may not work in positions requiring work hours that fall predominantly
between the hours of 10:00 p.m. and 6:00 a.m. Participants will also be required to
work during the weekends - Please note that schedules will vary depending on the
position you are placed. Please also note that if participants would like to apply for a
second job, their second job schedule cannot interfere with their primary job schedule.
Your primary job schedule will have fluctuating days and hours. If you require time off
please coordinate with your supervisor at least two weeks in advance of your
requested time off.

Average hours per week 32

Guaranteed salary/wage per hour before deductions
Employers of 'tipped employees' will need to pay a cash wage of

at least $2.13/hour if they claim a tip credit against their minimum

wage obligation. If an employee's tips combined with the

employer's cash wage of at least $2.13/hour do not equal the

minimum hourly wage, the employer must make up the

difference.

$13.50

Is Overtime available Yes

Overtime wage (if applicable) Time and ½ after 40 hours of work during a Monday – Sunday period. Overtime will be
offered on a limited basis and is determined by the business needs of Wild Waves.
Overtime must be approved by your supervisor as well.

Required skills ฀ Ability to multi-task, prioritize and manage time effectively. 
฀ Ability to communicate effectively and appropriately with guests, co-workers and
management. 
฀ Ability to work varied shifts, including nights, weekends and holidays.

English level Excellent

Supervisor Mary Bigham
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Section 3

POSITION REQUIREMENTS

Grooming

Grooming standards Please review all job offer details on grooming standards. Each individual position may
have similar grooming standards and different uniform obligations.

Dress code No facial piercings with exception of small stud nose ring. Long hair may need to be
pulled back, depending on position.

Dress code will Depend on position

Uniform provided? Yes

Cost to EV Not Applicable

When is uniform fee due Not Applicable

Screening

Host Entity will require a drug test No

Host Entity will provide the drug test Yes

Description of drug screening policy Drug-Free Workplace including marijuana. If there is reasonable suspicion or post
incident and random test.

Will EV incur a cost for screening No

Cost to EV (if applicable) 0.0

When is screening fee due Not applicable

Payment

Payment schedule bi_weekly

Allowances, bonuses, and/or incentives Not Applicable

Estimated tips Not Applicable

Description Not Applicable

Training / Orientation

Host Entity provides training/orientation Yes

Description Please review all online training material prior to arrival in order to be set up for
success when you begin working at Wild Waves.

Will EV be paid during training/orientation Yes

Length of training/orientation Not Applicable

Will EV incur a cost for training/orientation No
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Cost to studen Not Applicable

When is training fee due Not Applicable

Page: 6 of 10 Job order 509 13 December 2019 02:06



Section 4

HOUSING INFORMATION
If company provided housing or temporary housing is not offered, students will need to secure housing after they have accepted the job offer.

Does Host Entity provide temporary housing? No

Duration of temporary housing< Not Applicable

Cost of temporary housing 0.0

Housing Lead 1

Housing model Participant arranged

Gender requirement Any

Housing type Hotel

Housing name Extended Stay America

Contact name Guest Services

Address 400 S. 320th St.,Federal Way,WA,98003

E-mail sfw@extendedstay.com

Phone 253 946 0553

Web Address https://www.extendedstayamerica.com/hotels/wa/seattle/federal-way

Weekly cost/rent per EV 0.0

Is weekly cost/rent payroll deducted? No

Housing deposit 0.0

Is housing deposit payroll deducted? No

Is deposit refundable Yes

Deposit refund policy 0

Can housing be co-ed No

Is renters insurance required 0

Housing amenities Occupied guest rooms with pets are similarly cleaned monthly in the event of a long-
term stay. WIFI

Description Welcome to Extended Stay America - Seattle - Federal Way. The city of Seattle was
once known as a hub for the nation's largest logging industry. Reserve your spacious
suite at Extended Stay America and feel right at home with our on-site laundry facilities
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and a fully equipped kitchen in every room.

Number of beds per room 2

Number of bedrooms 1

Students per property 4

Students per room 4

Bathrooms per property 1

Bedding and towels Yes

Kitchen facilities Fully equipped kitchen with refrigerator, stovetop, microwave, coffee maker, cooking
utensils, dishes, and cutlery

Included in cost Wireless internet access available in all rooms. 
Free grab-and-go breakfast 
Flat screen TV's in all rooms

Administration fee 0.0

Housing deposit due Upon Arrival

Housing deposit refundable Yes

Lease required No
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Section 5

ARRIVAL INSTRUCTIONS
Geovisions provides Orientation to all students either in the student's home country or in the United States. If students attend Orientation in their
home country, they will travel directly to the Host Entity upon arrival. If students attend Orientation in the U.S., they will travel to the Host Entity
after Orientation is completed.

Closest port of entry airport Seattle Tacoma International Airport

Nearest airport to site of activity Seattle Tacoma International Airport

Airport/bus/train pickup provided No

General arrival instructions Please exit the airport and either contact Uber or use a taxi after following the signs to
the taxi stand in the parking garage. You can also use the public bus by finding more
information here: http://tripplanner.kingcounty.gov/ and you can use an airport shuttle
by finding more information here: https://shuttleexpress.com/ 
Depending on where you live you may want to look into the following for transportation
from your housing to Wild Waves: 
• King County Metro Bus – we are on the 402 line 
https://kingcounty.gov/depts/transportation/metro/schedules-maps.aspx 
• Pierce County Metro Bus 
https://www.piercetransit.org/pierce-transit-routes/ 
• Bicycles (Pawn Shops, Goodwill, Desert Industries, Craigslist – may offer cheap
bikes) 
• Walking 
• Sounder Train (Stations in Puyallup, Tacoma & Seattle) – does not go to Wild Waves 
• Light Rail (Stations in Burien, Airport, Seattle) – does not go to Wild Waves 
• Uber (must download the app and have access to the internet)

Housing Address: 
Please find your own housing based on the leads provided and send housing details to
GeoVisions. After you’ve arrived to your housing and get checked in, please go and
check in with your employer. You will be able to check in with Wild Waves depending
on the start date as designated by your visa. Please see the dates and times in which
you can check in with Wild Waves: 
• May 20th at 10am at the HR Office at Wild Waves 
• May 27th at 10am at the HR Office at Wild Waves 
• June 10th at 11am at the HR Office at Wild Waves 
Park Address: 36201 Enchanted Parkway S., Federal Way, WA 98003 
The HR Office is next to the yellow roller coaster in the Employee Parking Lot. 
Make sure to bring the following items with you: 
• Passport with visa 
• DS-2019 Form 
• I-94 Form 
• Social Security Card (if you already have one) 
Please call or email Mary Bigham if you have any questions or concerns at
mbigham@wildwaves.com or 253-661-8027.

Arrival pick-up cost 0.0

Should EV contact Host Entity before arrival Yes

Upon arrival, EV should report Mary Bigham

Phone number 253 661 8027

Preferred arrival days Arrival dates are specified in Arrival Description

Preferred arrival times Arrival times are specified in Arrival Description
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Section 6

ADDITIONAL INFORMATION

Social Security Information

Address of the nearest social security office Not Applicable

Distance of SSO from SOA Not Applicable

Will Host Entity provide transportation to the nearest
Social Security office

No

Will Host Entity help EV make copies of the necessary
documents

Yes

Other Social Security assistance provided Not Applicable

Section 7

POTENTIAL CULTURAL ACTIVITIES

Hiking in or around Seattle

Sight seeing Seattle

Going to a local baseball game

Visiting State Parks
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Section 2

DETAILED JOB INFORMATION

Site of Activity address 36201 Enchanted Parkway S, Federal Way, WA, 98003, United States

Job Title Lifeguard

Special requirements The physical demands described here are representative of those that must be met by
an employee to successfully perform the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the
essential functions. 
฀ While performing the duties of this job, the employee is regularly required to use
hands to finger, handle, or feel; reach with hands and arms; and talk or hear. The
employee frequently is required to stand; walk; and stoop, kneel, crouch or crawl. The
employee is occasionally required to sit and climb or balance. The employee must
regularly lift and/or move up to ten pounds, frequently lift and/or move up to fifty
pounds. The employee is often required to swim and perform rescues in the course of
his or her lifeguard duties as outline in the Ellis & Associate lifeguard training program.
Specific vision abilities required by this job include close vision, distance vision, color
vision, peripheral vision, depth perception, and ability to adjust focus. 
฀ Work environment: While performing the duties of this job, the employee is exposed
to weather conditions prevalent at the time. The noise level is generally moderate to
high.

Position details and description Lifeguard - Shallow Water Lifeguard 
(Please see attached position description)

Department Aquatics

Work schedule
Shifts may vary; Hours may be reduced depending on business

needs, weather, economic situations, your performance, sick

time and other circumstances.

Students may not work in positions requiring work hours that fall predominantly
between the hours of 10:00 p.m. and 6:00 a.m. Participants will also be required to
work during the weekends - Please note that schedules will vary depending on the
position you are placed. Please also note that if participants would like to apply for a
second job, their second job schedule cannot interfere with their primary job schedule.
Your primary job schedule will have fluctuating days and hours. If you require time off
please coordinate with your supervisor at least two weeks in advance of your
requested time off.

Average hours per week 32

Guaranteed salary/wage per hour before deductions
Employers of 'tipped employees' will need to pay a cash wage of

at least $2.13/hour if they claim a tip credit against their minimum

wage obligation. If an employee's tips combined with the

employer's cash wage of at least $2.13/hour do not equal the

minimum hourly wage, the employer must make up the

difference.

$14.25

Is Overtime available Yes

Overtime wage (if applicable) Time and ½ after 40 hours of work during a Monday – Sunday period. Overtime will be
offered on a limited basis and is determined by the business needs of Wild Waves.
Overtime must be approved by your supervisor as well.

Required skills ฀ Possess or ability to obtain an ILTP Shallow Water Guard License through Ellis &
Associates. ILTP Licenses contain written and physical components in training. 
฀ Shallow Water Guard: In the physical portion, you must be able to swim for 50 yards,
using either the breast-stroke and/or crawl-stroke, swim beneath the surface for a
distance of 15 feet, pick up a 10lb brick and stand while holding the brick. 
฀ Ability to communicate effectively and appropriately with guests, co-workers and
management. 
฀ Ability to multi-task, prioritize and manage time effectively. 
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฀ Ability to work varied shifts, including nights, weekends and holidays.

Required experience Must be able to swim.

English level Excellent

Supervisor Mary Bigham
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Section 3

POSITION REQUIREMENTS

Grooming

Grooming standards Please review all job offer details on grooming standards. Each individual position may
have similar grooming standards and different uniform obligations.

Dress code No facial piercings with exception of small stud nose ring. Long hair may need to be
pulled back, depending on position.

Dress code will Depend on position

Uniform provided? Yes

Cost to EV Not Applicable

When is uniform fee due 0.0

Screening

Host Entity will require a drug test No

Host Entity will provide the drug test Yes

Description of drug screening policy Drug-Free Workplace including marijuana. If there is reasonable suspicion or post
incident and random test.

Will EV incur a cost for screening No

Cost to EV (if applicable) 0.0

When is screening fee due Not applicable

Payment

Payment schedule bi_weekly

Allowances, bonuses, and/or incentives Not Applicable

Estimated tips Not Applicable

Description Not Applicable

Training / Orientation

Host Entity provides training/orientation Yes

Description Paid training prior to starting work

Will EV be paid during training/orientation Yes

Length of training/orientation Please review all online training material prior to arrival in order to be set up for
success when you begin working at Wild Waves.

Will EV incur a cost for training/orientation No
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Cost to studen Not Applicable

When is training fee due Not Applicable
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Section 4

HOUSING INFORMATION
If company provided housing or temporary housing is not offered, students will need to secure housing after they have accepted the job offer.

Does Host Entity provide temporary housing? No

Duration of temporary housing< Not Applicable

Cost of temporary housing 0.0

Housing Lead 1

Housing model Participant arranged

Gender requirement Any

Housing type Hotel

Housing name Extended Stay America

Contact name Guest Services

Address 400 S. 320th St.,Federal Way,WA,98003

E-mail sfw@extendedstay.com

Phone 253 946 0553

Web Address https://www.extendedstayamerica.com/hotels/wa/seattle/federal-way

Weekly cost/rent per EV 0.0

Is weekly cost/rent payroll deducted? No

Housing deposit 0.0

Is housing deposit payroll deducted? No

Is deposit refundable Yes

Deposit refund policy 0

Can housing be co-ed No

Is renters insurance required 0

Housing amenities Occupied guest rooms with pets are similarly cleaned monthly in the event of a long-
term stay. WIFI

Description Welcome to Extended Stay America - Seattle - Federal Way. The city of Seattle was
once known as a hub for the nation's largest logging industry. Reserve your spacious
suite at Extended Stay America and feel right at home with our on-site laundry facilities
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and a fully equipped kitchen in every room.

Number of beds per room 2

Number of bedrooms 1

Students per property 4

Students per room 4

Bathrooms per property 1

Bedding and towels Yes

Kitchen facilities Fully equipped kitchen with refrigerator, stovetop, microwave, coffee maker, cooking
utensils, dishes, and cutlery

Included in cost Wireless internet access available in all rooms. 
Free grab-and-go breakfast 
Flat screen TV's in all rooms

Administration fee 0.0

Housing deposit due Upon Arrival

Housing deposit refundable Yes

Lease required No
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Section 5

ARRIVAL INSTRUCTIONS
Geovisions provides Orientation to all students either in the student's home country or in the United States. If students attend Orientation in their
home country, they will travel directly to the Host Entity upon arrival. If students attend Orientation in the U.S., they will travel to the Host Entity
after Orientation is completed.

Closest port of entry airport Seattle Tacoma International Airport

Nearest airport to site of activity Seattle Tacoma International Airport

Airport/bus/train pickup provided No

General arrival instructions Please exit the airport and either contact Uber or use a taxi after following the signs to
the taxi stand in the parking garage. You can also use the public bus by finding more
information here: http://tripplanner.kingcounty.gov/ and you can use an airport shuttle
by finding more information here: https://shuttleexpress.com/ 
Depending on where you live you may want to look into the following for transportation
from your housing to Wild Waves: 
• King County Metro Bus – we are on the 402 line 
https://kingcounty.gov/depts/transportation/metro/schedules-maps.aspx 
• Pierce County Metro Bus 
https://www.piercetransit.org/pierce-transit-routes/ 
• Bicycles (Pawn Shops, Goodwill, Desert Industries, Craigslist – may offer cheap
bikes) 
• Walking 
• Sounder Train (Stations in Puyallup, Tacoma & Seattle) – does not go to Wild Waves 
• Light Rail (Stations in Burien, Airport, Seattle) – does not go to Wild Waves 
• Uber (must download the app and have access to the internet)

Housing Address: 
Please find your own housing based on the leads provided and send housing details to
GeoVisions. After you’ve arrived to your housing and get checked in, please go and
check in with your employer. You will be able to check in with Wild Waves depending
on the start date as designated by your visa. Please see the dates and times in which
you can check in with Wild Waves: 
• May 20th at 10am at the HR Office at Wild Waves 
• May 27th at 10am at the HR Office at Wild Waves 
• June 10th at 11am at the HR Office at Wild Waves 
Park Address: 36201 Enchanted Parkway S., Federal Way, WA 98003 
The HR Office is next to the yellow roller coaster in the Employee Parking Lot. 
Make sure to bring the following items with you: 
• Passport with visa 
• DS-2019 Form 
• I-94 Form 
• Social Security Card (if you already have one) 
Please call or email Mary Bigham if you have any questions or concerns at
mbigham@wildwaves.com or 253-661-8027.

Arrival pick-up cost 0.0

Should EV contact Host Entity before arrival Yes

Upon arrival, EV should report Mary Bigham

Phone number 253 661 8027

Preferred arrival days Arrival dates are specified in Arrival Description

Preferred arrival times Arrival times are specified in Arrival Description
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Section 6

ADDITIONAL INFORMATION

Social Security Information

Address of the nearest social security office Not Applicable

Distance of SSO from SOA Not Applicable

Will Host Entity provide transportation to the nearest
Social Security office

No

Will Host Entity help EV make copies of the necessary
documents

Yes

Other Social Security assistance provided Not Applicable

Section 7

POTENTIAL CULTURAL ACTIVITIES

Hiking in or around Seattle

Sight seeing Seattle

Going to a local baseball game

Visiting State Parks
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Shallow Water Lifeguard Team Member 
                 

PURPOSE OF POSITION 

 This position is responsible for maintaining the highest safety and guest service standards on all water attractions, to foster a fun, safety-conscious 
environment.  

 This position is responsible for maintaining the all safety standards as outlined in Ellis & Associates lifeguard training, on-going in-service and specific 
Attraction training. 

 To ensure each of our guests are given the best possible service in a prompt and friendly manner. 

 To ensure the highest quality of service is given at all times. 
 
SKILLS, REQUIREMENTS AND QUALIFICATIONS 

 Possess or ability to obtain an ILTP Shallow Water Guard License through Ellis & Associates.  ILTP Licenses contain written and physical components in training.  

 Shallow Water Guard: In the physical portion, you must be able to swim for 50 yards, using either the breast-stroke and/or crawl-stroke, swim 
beneath the surface for a distance of 15 feet, pick up a 10lb brick and stand while holding the brick. 

 Ability to communicate effectively and appropriately with guests, co-workers and management. 

 Ability to multi-task, prioritize and manage time effectively. 

 Ability to work varied shifts, including nights, weekends and holidays. 
 
GENERAL DUTIES AND RESPONSIBILITIES 

 Guest Service: Provide friendly and helpful service to guests.  Abide by all guest service standards and code of conduct guidelines established in the Team 
Member handbook. 

 Safety: Wild Waves Theme & Water Park is a Safety First workplace; the promotion of a safe working environment and elimination of safety hazards is a key 
function of all positions. 

 Team Work: Employees must work together towards the common goals of the Park while maintaining a respectful and efficient work environment.     

 Cleanliness: Keep the work location and the Park clean and sanitary for Guests, as well as fellow employees.  Cleaning duties may require standing, 
stooping, and bending to pick up trash and debris and the use of cleaning tools and chemicals. 

 
SPECIFIC DUTIES AND RESPONSIBILITIES 

The following duties and responsibilities are required to be performed by the person filling this position.  To perform the job successfully, the person must possess the 
abilities and aptitudes to perform each duty and responsibility proficiently. 

 Safety:  Maintain a safety first environment on the water attractions by monitoring the number of guests on the attraction, executing preventative safety 
measures, dispatching slides, enforcing rules and regulations and monitoring the water at all times for guests that may require assistance. 

 First Aid: Provide First-Responder care to guests as needed while on duty; including CPR, the Heimlich maneuver and spinal rescues.  

 Certification: Maintain an active Ellis & Associates lifeguard license through on-going regular in-service training. Participation in Ellis audits.   

 Information:  You are responsible for answering guests’ questions regarding the park and water safety and giving directions when appropriate. 

 Cleanliness:  Maintain the cleanliness and organization of the water attraction areas, walkways and back areas. 

 Other Duties as Assigned: Additional duties may be assigned based on the needs of the department and the park.   
 

 
PHYSICAL DEMANDS: The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions 

of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions. 

 While performing the duties of this job, the employee is regularly required to use hands to finger, handle, or feel; reach with hands and arms; and talk or hear. 
The employee frequently is required to stand; walk; and stoop, kneel, crouch or crawl. The employee is occasionally required to sit and climb or balance. The 
employee must regularly lift and/or move up to ten pounds, frequently lift and/or move up to fifty pounds. The employee is often required to swim and perform 
rescues in the course of his or her lifeguard duties as outline in the Ellis & Associate lifeguard training program.  Specific vision abilities required by this job 
include close vision, distance vision, color vision, peripheral vision, depth perception, and ability to adjust focus. 

 Work environment: While performing the duties of this job, the employee is exposed to weather conditions prevalent at the time.  The noise level is generally 
moderate to high. 

 
This job description reflects management’s assignment of essential functions; and nothing in this herein restricts management’s right to assign or 
reassign duties and responsibilities to this job at any time.   
I have read, reviewed and fully understand the above job description for Shallow Water Lifeguard Team Member.  I further understand that I am 
responsible for the satisfactory execution of the essential functions as detailed.   
 
Signature: ___________________________________________________  Date: ______________________ 

 



Section 2

DETAILED JOB INFORMATION

Site of Activity address 36201 Enchanted Parkway S, Federal Way, WA, 98003, United States

Job Title Lifeguard

Special requirements The physical demands described here are representative of those that must be met by
an employee to successfully perform the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the
essential functions. 
฀ While performing the duties of this job, the employee is regularly required to use
hands to finger, handle, or feel; reach with hands and arms; and talk or hear. The
employee frequently is required to stand; walk; and stoop, kneel, crouch or crawl. The
employee is occasionally required to sit and climb or balance. The employee must
regularly lift and/or move up to ten pounds, frequently lift and/or move up to fifty
pounds. The employee is often required to swim and perform rescues in the course of
his or her lifeguard duties as outline in the Ellis & Associate lifeguard training program.
Specific vision abilities required by this job include close vision, distance vision, color
vision, peripheral vision, depth perception, and ability to adjust focus. 
฀ Work environment: While performing the duties of this job, the employee is exposed
to weather conditions prevalent at the time. The noise level is generally moderate to
high.

Position details and description Special Facilities Lifeguard - 
(Please see attached position description)

Department Aquatics

Work schedule
Shifts may vary; Hours may be reduced depending on business

needs, weather, economic situations, your performance, sick

time and other circumstances.

Students may not work in positions requiring work hours that fall predominantly
between the hours of 10:00 p.m. and 6:00 a.m. Participants will also be required to
work during the weekends - Please note that schedules will vary depending on the
position you are placed. Please also note that if participants would like to apply for a
second job, their second job schedule cannot interfere with their primary job schedule.
Your primary job schedule will have fluctuating days and hours. If you require time off
please coordinate with your supervisor at least two weeks in advance of your
requested time off.

Average hours per week 32

Guaranteed salary/wage per hour before deductions
Employers of 'tipped employees' will need to pay a cash wage of

at least $2.13/hour if they claim a tip credit against their minimum

wage obligation. If an employee's tips combined with the

employer's cash wage of at least $2.13/hour do not equal the

minimum hourly wage, the employer must make up the

difference.

$14.75

Is Overtime available Yes

Overtime wage (if applicable) Time and ½ after 40 hours of work during a Monday – Sunday period. Overtime will be
offered on a limited basis and is determined by the business needs of Wild Waves.
Overtime must be approved by your supervisor as well.

Required skills ฀ Possess or ability to obtain an ILTP Special Facilities Guard License through Ellis &
Associates. ILTP Licenses contain written and physical components in training. 
฀ Special Facilities Guard: In the physical portion, you must be able to swim 200 yards
using the crawl-stroke and/or breast-stroke; then, separately using a surface, feet-first
dive to the bottom of a 12’ pool, recover a 10 lb brick bringing it to the surface, release
the brick and then tread water for 2 minutes without use of your arms/hands while
keeping the water level between your chin and nose. 
฀ Ability to communicate effectively and appropriately with guests, co-workers and
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management. 
฀ Ability to multi-task, prioritize and manage time effectively. 
฀ Ability to work varied shifts, including nights, weekends and holidays.

Required experience Must be able to swim.

English level Excellent

Supervisor Mary Bigham
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Section 3

POSITION REQUIREMENTS

Grooming

Grooming standards Please review all job offer details on grooming standards. Each individual position may
have similar grooming standards and different uniform obligations.

Dress code No facial piercings with exception of small stud nose ring. Long hair may need to be
pulled back, depending on position.

Dress code will Depend on position

Uniform provided? Yes

Cost to EV Not Applicable

When is uniform fee due Not Applicable

Screening

Host Entity will require a drug test No

Host Entity will provide the drug test Yes

Description of drug screening policy Drug-Free Workplace including marijuana. If there is reasonable suspicion or post
incident and random test.

Will EV incur a cost for screening No

Cost to EV (if applicable) 0.0

When is screening fee due Not applicable

Payment

Payment schedule bi_weekly

Allowances, bonuses, and/or incentives Not Applicable

Estimated tips Not Applicable

Description Not Applicable

Training / Orientation

Host Entity provides training/orientation Yes

Description Paid training prior to starting work

Will EV be paid during training/orientation Yes

Length of training/orientation Please review all online training material prior to arrival in order to be set up for
success when you begin working at Wild Waves.

Will EV incur a cost for training/orientation No
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Cost to studen Not Applicable

When is training fee due Not Applicable
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Section 4

HOUSING INFORMATION
If company provided housing or temporary housing is not offered, students will need to secure housing after they have accepted the job offer.

Does Host Entity provide temporary housing? No

Duration of temporary housing< Not Applicable

Cost of temporary housing 0.0

Housing Lead 1

Housing model Participant arranged

Gender requirement Any

Housing type Hotel

Housing name Extended Stay America

Contact name Guest Services

Address 400 S. 320th St.,Federal Way,WA,98003

E-mail sfw@extendedstay.com

Phone 253 946 0553

Web Address https://www.extendedstayamerica.com/hotels/wa/seattle/federal-way

Weekly cost/rent per EV 0.0

Is weekly cost/rent payroll deducted? No

Housing deposit 0.0

Is housing deposit payroll deducted? No

Is deposit refundable Yes

Deposit refund policy 0

Can housing be co-ed No

Is renters insurance required 0

Housing amenities Occupied guest rooms with pets are similarly cleaned monthly in the event of a long-
term stay. WIFI

Description Welcome to Extended Stay America - Seattle - Federal Way. The city of Seattle was
once known as a hub for the nation's largest logging industry. Reserve your spacious
suite at Extended Stay America and feel right at home with our on-site laundry facilities
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and a fully equipped kitchen in every room.

Number of beds per room 2

Number of bedrooms 1

Students per property 4

Students per room 4

Bathrooms per property 1

Bedding and towels Yes

Kitchen facilities Fully equipped kitchen with refrigerator, stovetop, microwave, coffee maker, cooking
utensils, dishes, and cutlery

Included in cost Wireless internet access available in all rooms. 
Free grab-and-go breakfast 
Flat screen TV's in all rooms

Administration fee 0.0

Housing deposit due Upon Arrival

Housing deposit refundable Yes

Lease required No
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Section 5

ARRIVAL INSTRUCTIONS
Geovisions provides Orientation to all students either in the student's home country or in the United States. If students attend Orientation in their
home country, they will travel directly to the Host Entity upon arrival. If students attend Orientation in the U.S., they will travel to the Host Entity
after Orientation is completed.

Closest port of entry airport Seattle Tacoma International Airport

Nearest airport to site of activity Seattle Tacoma International Airport

Airport/bus/train pickup provided No

General arrival instructions Please exit the airport and either contact Uber or use a taxi after following the signs to
the taxi stand in the parking garage. You can also use the public bus by finding more
information here: http://tripplanner.kingcounty.gov/ and you can use an airport shuttle
by finding more information here: https://shuttleexpress.com/ 
Depending on where you live you may want to look into the following for transportation
from your housing to Wild Waves: 
• King County Metro Bus – we are on the 402 line 
https://kingcounty.gov/depts/transportation/metro/schedules-maps.aspx 
• Pierce County Metro Bus 
https://www.piercetransit.org/pierce-transit-routes/ 
• Bicycles (Pawn Shops, Goodwill, Desert Industries, Craigslist – may offer cheap
bikes) 
• Walking 
• Sounder Train (Stations in Puyallup, Tacoma & Seattle) – does not go to Wild Waves 
• Light Rail (Stations in Burien, Airport, Seattle) – does not go to Wild Waves 
• Uber (must download the app and have access to the internet)

Housing Address: 
Please find your own housing based on the leads provided and send housing details to
GeoVisions. After you’ve arrived to your housing and get checked in, please go and
check in with your employer. You will be able to check in with Wild Waves depending
on the start date as designated by your visa. Please see the dates and times in which
you can check in with Wild Waves: 
• May 20th at 10am at the HR Office at Wild Waves 
• May 27th at 10am at the HR Office at Wild Waves 
• June 10th at 11am at the HR Office at Wild Waves 
Park Address: 36201 Enchanted Parkway S., Federal Way, WA 98003 
The HR Office is next to the yellow roller coaster in the Employee Parking Lot. 
Make sure to bring the following items with you: 
• Passport with visa 
• DS-2019 Form 
• I-94 Form 
• Social Security Card (if you already have one) 
Please call or email Mary Bigham if you have any questions or concerns at
mbigham@wildwaves.com or 253-661-8027.

Arrival pick-up cost 0.0

Should EV contact Host Entity before arrival Yes

Upon arrival, EV should report Mary Bigham

Phone number 253 661 8027

Preferred arrival days Arrival dates are specified in Arrival Description

Preferred arrival times Arrival times are specified in Arrival Description

Page: 9 of 10 Job order 507 13 December 2019 02:05



Section 6

ADDITIONAL INFORMATION

Social Security Information

Address of the nearest social security office Not Applicable

Distance of SSO from SOA Not Applicable

Will Host Entity provide transportation to the nearest
Social Security office

No

Will Host Entity help EV make copies of the necessary
documents

Yes

Other Social Security assistance provided Not Applicable

Section 7

POTENTIAL CULTURAL ACTIVITIES

Hiking in or around Seattle

Sight seeing Seattle

Going to a local baseball game

Visiting State Parks
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Special Facilities Lifeguard Team Member 

                 
PURPOSE OF POSITION 

 This position is responsible for maintaining the highest safety and guest service standards on all water attractions, to foster a fun, safety-conscious 
environment.  

 This position is responsible for maintaining the all safety standards as outlined in Ellis & Associates lifeguard training, on-going in-service and specific 
Attraction training. 

  To ensure each of our guests are given the best possible service in a prompt and friendly manner. 

 To ensure the highest quality of service is given at all times. 
 
SKILLS, REQUIREMENTS AND QUALIFICATIONS 

 Possess or ability to obtain an ILTP Special Facilities Guard License through Ellis & Associates.  ILTP Licenses contain written and physical components in 
training.  

 Special Facilities Guard: In the physical portion, you must be able to swim 200 yards using the crawl-stroke and/or breast-stroke; then, separately 
using a surface, feet-first dive to the bottom of a 12’ pool, recover a 10 lb brick bringing it to the surface, release the brick and then tread water for 
2 minutes without use of your arms/hands while keeping the water level between your chin and nose. 

 Ability to communicate effectively and appropriately with guests, co-workers and management. 

 Ability to multi-task, prioritize and manage time effectively. 

 Ability to work varied shifts, including nights, weekends and holidays. 
 
GENERAL DUTIES AND RESPONSIBILITIES 

 Guest Service: Provide friendly and helpful service to guests.  Abide by all guest service standards and code of conduct guidelines established in the Team 
Member handbook. 

 Safety: Wild Waves Theme & Water Park is a Safety First workplace; the promotion of a safe working environment and elimination of safety hazards is a key 
function of all positions. 

 Team Work: Employees must work together towards the common goals of the Park while maintaining a respectful and efficient work environment.     

 Cleanliness: Keep the work location and the Park clean and sanitary for Guests, as well as fellow employees.  Cleaning duties may require standing, 
stooping, and bending to pick up trash and debris and the use of cleaning tools and chemicals. 

 
SPECIFIC DUTIES AND RESPONSIBILITIES 

The following duties and responsibilities are required to be performed by the person filling this position.  To perform the job successfully, the person must possess the 
abilities and aptitudes to perform each duty and responsibility proficiently. 

 Safety:  Maintain a safety first environment on the water attractions by monitoring the number of guests on the attraction, executing preventative safety 
measures, dispatching slides, enforcing rules and regulations and monitoring the water at all times for guests that may require assistance. 

 First Aid: Provide First-Responder care to guests as needed while on duty; including CPR, the Heimlich maneuver and spinal rescues.  

 Certification: Maintain an active Ellis & Associates lifeguard license through on-going regular in-service training. Participation in Ellis audits. 

 Information:  You are responsible for answering guests’ questions regarding the park and water safety and giving directions when appropriate. 

 Cleanliness:  Maintain the cleanliness and organization of the water attraction areas, walkways and back areas. 

 Other Duties as Assigned: Additional duties may be assigned based on the needs of the department and the park.   
 

PHYSICAL DEMANDS: The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions 
of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions. 

 While performing the duties of this job, the employee is regularly required to use hands to finger, handle, or feel; reach with hands and arms; and talk or hear. 
The employee frequently is required to stand; walk; and stoop, kneel, crouch or crawl. The employee is occasionally required to sit and climb or balance. The 
employee must regularly lift and/or move up to ten pounds, frequently lift and/or move up to fifty pounds. The employee is often required to swim and perform 
rescues in the course of his or her lifeguard duties as outline in the Ellis & Associate lifeguard training program.  Specific vision abilities required by this job 
include close vision, distance vision, color vision, peripheral vision, depth perception, and ability to adjust focus. 

 Work environment: While performing the duties of this job, the employee is exposed to weather conditions prevalent at the time.  The noise level is generally 
moderate to high. 

 
This job description reflects management’s assignment of essential functions; and nothing in this herein restricts management’s right to assign or 
reassign duties and responsibilities to this job at any time.   
I have read, reviewed and fully understand the above job description for Special Facilities Lifeguard Team Member.  I further understand that I am 
responsible for the satisfactory execution of the essential functions as detailed.   
 
Signature: ___________________________________________________  Date: ______________________ 
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